W Adelanto Elementary School District
<l Certificated Salary Schedule
2022 - 2023
Reflects 183 Day Work Calendar
BA+45 Semester Units, or| BA +60 Semester Units
BA s Units semester Sem:sAt:f (lJJnits MA or MA+15
+CLEAR CREDENTIAL +CLEAR CREDENTIAL
1 1l 11 1\'/ \'/
1 $62,496 $64,471 $66,508 $68,609 $70,778
2 $64,471 $66,504 $68,609 $70,778 $73,013
3 $66,508 $68,609 $70,778 $73,013 $75,322
4 $68,609 $70,778 $73,013 $75,322 $77,702
5 $73,013 $75,322 $77,702 $80,157
6 $75,322 $77,702 $80,157 $82,691
7 $77,702 $80,157 $82,691 $85,302
8 $80,157 $82,691 $85,302 $87,999
9 $82,691 $85,302 $87,999 $90,780
10 $85,302 $87,999 $90,780 $93,649
11 $87,999 $90,780 $93,649 $96,608
12 $93,649 $96,608 $99,660
13 $96,608 $99,660 $102,810
14 $99,660 $102,810 $106,059
15 $102,810 $106,059 $109,409
16 $106,059 $109,409 $112,865
17 $109,409 $112,865 $116,432
18 $112,865 $116,432 $120,113
19 $120,113 $123,907
20 $123,907 $127,823
21 $127,823
22 $127,823
23 $127,823
24 $127,823
25 $127,823
26 $127,823
27 $127,823
28 $131,728
Longevity Increment
At year 20 - $2,000 added to Base Salary Schedule
A longevity increment at year 20 shall be paid to certificated unit members who have been employed by the District for 19 years
At year 25 - $3,500 added to Base Salary Schedule
A longevity increment at year 25 shall be paid to certificated unit members who have been employed by the District for 24 years
At year 30 - $4,000 added to Base Salary Schedule
A longevity increment at year 30 shall be paid to certificated unit members who have been employed by the District for 29 years
Credit for prior service: Unit members new to the District shall be allowed up to 12 (twelve) years credit for previous
credentialed contract experience on a year for year basis with maximum placement on Step 13. (75% of the year or more
constitutes full time experience.) Verification of both experience and course work must be submitted. Credit for prior
service shall not be used to calculate longevity increments.
Hourly rate $55.00 Medical Cap: $19,800 Effective Date: July 1, 2022
Board Approved: April 11, 2023

Rev. 4/12/23 ZK

On-Schedule 12%

One-Time Staff Retention Stipend $3,000

Life Insurance $100,000



